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IME2 PLACEMENT SUPERVISOR’S REPORT

	Curate:
	
	Supervisor:
	

	  

	Period of placement    From:
	
	To:
	

	Placement Location
	


	Please Note:
	

	Please read the notes at the end of this form before completing.


For each of the following sections, please comment on as many of the sub-sections as possible which are based upon the formation criteria published by Ministry Division of the Church of England. Please complete the form electronically.
In particular please indicate, with evidence, in what ways you have seen the curate develop and also point out specific areas for future development.

Q1: LOVE FOR GOD


	Comment on the curate’s journey of faith
	

	Comment on the curates ability to draw on biblical and theological ideas to reflect critically on their own faith and to discuss people’s questions about life and faith
	

	Comment on rootedness in patterns of personal and corporate prayer
	

	Areas for development
	


Q2: CALL TO MINISTRY
	Evidence for the curate’s understanding of the nature and scope of public ministry within the Church of England
	

	Areas for development
	


Q3: LOVE FOR PEOPLE

	The curate’s reflexivity in relation to personality and relationships
	

	The curate’s personal qualities in relating to others
	

	The curate’s capacity to live within boundaries
	

	Comment on growth in the love of God, Christlikeness and a spirituality that informs their relationship with others and their engagement with the world
	

	Areas for development
	



Q4: WISDOM

	If possible, comment on the curates ability to reflect on conflict and on resolving them
	

	Evidence of the curates ability to adapt a leadership style to the context
	

	Areas for development
	


Q5: FRUITFULNESS
	Evidence of a developing and embodied understanding of mission and evangelism
	

	Comment on the curate’s ability to share their faith in Christ and accompany others in their faith, helping them to grow. 
	

	Comment on the curate’s skills in preaching and leading public worship
	

	Areas for development
	


Q6: POTENTIAL

	Examples of the curates ability to change their mind or perspective in the light of new learning
	

	Examples of the curate’s ability to lead, collaborate and empower others in leadership
	

	Areas for development
	


Q7: TRUSTWORTINESS

	Comment on the curates ability to articulate what makes a church or worshipping community safe
	

	Examples of when the curate modelled good safeguarding
	

	Areas for development
	


	Please Note:

	This report should be shared with the curate and also emailed to abi.saunders@blackburn.anglican.org for the Start of Ministry Officers, the Rev Helen Scamman and the Rev Jon Price.

 


	I confirm that the curate has seen the final version of this report.   (signed):

	Supervisor:
	
	Curate:
	

	Date:
	
	Date:
	


Notes

As this is the only placement for the curate, your feedback on what you have observed in their ministry is an important additional view that we value in assessing their overall formation and development. 
Please feel free to comment on your own perceptions of the curate and give examples of strengths and possible weaknesses in each of the above areas. Because the placements are so varied in the experiences offered, we appreciate that you may have more to write in one section than another.
 If you have any queries please feel free to contact the Start of Ministry Officers, Helen Scamman and Jon Price, by e-mailing helen.scamman@blackburn.anglican.org or jon.price@blackburn.anglican.org 
1. This report is written to be shared with the curate.

2. The report should highlight existing abilities and skills, but also include constructive criticism regarding areas where you feel there is need for particular development. 

3. Please complete every section if at all possible.

4. Please ensure you discuss the report with the curate. Although the curate may not agree entirely with your comments, and there may be some amendments agreed, please remember that this is not a joint report but yours.
5. Please make sure both you and the curate sign the final report.

6. The curate may, if they wish, make their own further comments in a separate note, and send them to the Start of Ministry Officers.

